FAST FACTS — Eastmont School District

Safety Allivities
» Runtide-fight baning R all grade 5-12 sludenis
Infruder, Sre, ard sarthquake dills al all sohooks
Surpeics drils 3t each sthook 12 tineg per year
Burprive canpus securlly checks by jooal Robary Clok
Rhonibly safety meelings wilh oo faw enforcement
Ceenerens saluty peocedares posted throughout Distnct
Becret Service recommended Theeat Assecoment process
wed 1 evaluale reported sadety contems
Superdnors respond 2417 ko student & sohool emengences

» Ermpegueay Sest aid ki and AEDS on 88 canpuses

= Superdsors have access 2477 1o 300+ campus tamerss
Financial Operabiors

v S87 B3 B4 reveniasy

* 350550295 expendinaes

e 57 A7 T3 Winiemars Pund Balance
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An2 Woody Bond Rating
$713,191 Propeaty & Cascally Insurance

55 00 annudl garkage bl
= 355,000 annual sewer bl
= $55.000 srewsal water Bl
2 S35 000 legat fees i 2005.08, 36 400 laat year

FaciiesfFroperty
» TEGNAS wy R of public buldings
« ZB105 w3y . deaned per custodian per night
e 158 tdd pdlic acres mainiaired (Equal 1o 928 home lots)
13 bl dedds, 15 bulidings.
443 exmeror doois, 426 interior doors, B M43 windows
575 sinks, 465 tndals, 27 dunpsters
8,504 e yends ragh, 3,072 yueds recyciables per year
78 4080 rash can Hiners par yeat
305 gadues of val Buld paint a vear
164 cans of aerosol paint 3 year
3944.of scrap metal recydded
Surphss Revenws $30,118; Tech Surpive Revenie 337,723

LI O 2

fewdes and 209,818 teakfacls served per your
51 hurrdxeger patties served

- 44 448 lbs nrvey eerved, 18000 B4 apples sarved

v 3706 #1Ccans of peaches, 2 P48 10 cans of poars

= 812 #10 cang of ketchup, 1,532 galiont rand dressing

Sugne: T2 Casnnet Boad & DR Re g

Humao Resources
* 35 000,000 montiy payral
* 902 employees [majonly part fime)
* £ Emrployes assodalionsiunione
« Emgloyees range i age fom 18 Io 72 years oid

Ratio of Eastmont Employes to Superviaas
» 30400 1 Sl evabuaied By Principalsifed Princypals

= 3t Sl oouperisr in Federal Gowmmast
* Gl Stafl o superdsor at Toyota
Textbooks & Instructional Maerials

* BO6.5 s of ol pastels lor K8 shudents

» $250,000 - $500,000 badgeled annually

* §35 - 850 par worboo, $200 - 3400 per elechonic Wbl
* Texdbooks sl 610 yeare, Sbilels last 58 yeave

* Bloes Syt maderialy eeery year

Traspodtation
» E2 puges (40 e tince 2006)
376,565 s mikes dives (8.4 ovg mpg)
32 paet-Ume dhivers and 6 subntite drivess
25 daily b avilen
&4 wockziadion, 7 baciors, 13 iding & 11 push mowets
306 oot bus thes 10 kaep nduted
1312 healer fang + 55 bght buls per bus
55,587 galiong of diesel uped, 1,456 ofeie hucling weits
2.727 gal. of propane uted, 24 gre, ol o per ol change
34 areas and 200 ams inepeched per bug
32 detuer podaty cheks prtr 1 depatiin:

Techrsiogy
= 7821 Cheomehocks + 13%5 compaizes
B37 restarorked phones ¢ 432 netwochad priniers
11 prvpeical serens ¢ 101 vidisal seneng
435 doournent cameras + 333 projecines
254 salelyvecunty camiras + 40 slonic Soors
420 wzelens acress points & pecure wiraless on &8
campses
Beafth Concems
1,188 Sludends vith Siysificaat Heaih Toncems
457 Reguired Emergency Care Plase
42% Shadents wid Medz al Schecl, 350 Acthmalics
B Epirens lor Food o Bee Sing Allergies
42 Shedens with Seizwe Discrders, 11 fraulin Disbelcs
227 Soadents with Cardiac ard oty Special Donoers
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Eastmont School District #2068 Relalionships, Relevance, Rigor, and Resulls
Superintendent's Report on Implementation of 2013-24 Strategic Plan

* = Figures are estimates to date, i two numbers = (Eastmont/State]
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Easiroced!Siale 4 yuar guad rale BATe% B2B% 8183 &183 SHEY
Eamed Codege Credit BEGT% §75%% BSET HN&A A
Sraduates wits Se9l of Siliemcy 3t 23 21 il A
Attencance fiess than 2 per i BAHIN BEBI% BEE3 q288 M4
Disoplne Hate 1Schont Exchion) 3% $4.4% 3845 4 FA
{3060 Sludealy) Build Wﬁe arust, Mﬁmmmcr mmzs staf, and communiby
Shuten! sureeys walivhed wvith ESD 85% 83% B B% NA
Piare Sarveys Sasehed Wik Eo0 £ T 5% 4% )
Frnplper recomenendiog ESD 3% 81% B9% 6% bk
Gosvaes o Boand 1 4 0 ¢ i
14850 Comupanity Retations) Distinpuish Edstmont a5 3 progressiie and trusted educalion provider '
iy f'vmts g »40 24 =41
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-y : : 5%, »75% sTEE
Bilingeid ofice sm‘ {gohoolel i 10010 W10
Facebuok Followers I 3,542 5560
Twitier Foliowers 598 59 3321
ingtaryan Followess HA i [
Webtie Leir 7o ek 353,167 SE5
(5068 Personnely Recruit; trsin; and retain quality Disirict employess ©
Fulty Certhed teachere { Blate HA SpEs 54/8%
Sdinnusl emplinees a2 8 83
Erployes retpation rale BY% 8% 9%
COTEenatn Tog 25% Top 35% Too25%
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o Lards pes year ] »32 >822
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Bﬁ?ﬁﬁﬁ Eastmont School District #208 Relationships, Relevance, Rigor, and Resulis
i K12 Curriculum Adoption Cyele & History Report for 202122
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Eastmont School District #206 Relationships, Refevarice, Rigor, and Resulis
Human Resources Report — November 2021

Staff

343 165 63 73 24 i
331 134 60 ) 24
328 147 &5 [0} 24
323 145 55 7 25 N
125 181 53 75 25
323 165 1 77 6
31 158 €5 74 38
EG3ETE 68 157 a7 ) 28 1
B i6hs 372 152 67 75 311
TIMERT 88 145 70 78 3
755 5045 408 163 76 77 31E |
TPt 413 178 77 S i
TA2T47 353 164 77 75 i
816334 £33 155 78 &2 #
Colective Bargai:@gg Groups & Contract Sistis
sgnber + Eastmont Education Association (EEA] - cpen 2027

wk
oy

+ Eastnont Secretaries’ Associalion {ESA) — open 2021

« Eastmont Parseducator Association {EFA) - apen 2021
+ Eastmont Public Schont Employees (PS5}~ open 2024
* SECA (Coachesitdvisors) — open 22

+  Eastmont Admirdairator's Association {Ba&} . oper

A

Hurnan Resoorces/Pavroli
* Human Resowrees/PayoluBienelits Siaf: 7.5FTE stafl
(includes oulgoing director)
v Monihly Payioll $5.1 millionimontn {avermgel

m‘«mcma“cu ek jandoaiin

t Es . iz e siilat _
- A L o 20
Propde wadirskip o witin e Tastnit Ywouagh sinpsiioid ntereaiips. R Encourage teacher isadars 1
; ; i ) Trrslugp neng Snbrass resdarcn, embun WS avd bivediz ae
Frovids regiinally competove wagis ond henefils, cumpaiive ath oot {528} sed s disavcts a0 evopioyens
Frons it depacnent, schasl ted ool Tk Bamig . Fovie High proaly wiki sk sEnsiraine, JaEad s S 3 3 v
norease fha prrment of englayses whe ore biingusl iy Spanish, W“ mxm &m&: ﬁ*‘;ﬁ’?g‘:ﬁ"
Past GOV, ereres foas o Ligiters comps
Frtioe empinywe Absemesn Me-edrmbici domin eevlanioe Maiters campagn
Bervies Managing vaceination mandsie tor s staéf Excilitytng seigiousimedien exe pions and fnglizing

nediion reguests. Increasing recruitment, onboarding, @nd macement of COVID related a8l additions
A5 poskions in e Distier. Blargaining wath Assaciations rgrsiog CONVID veorklond mpacts Fuugh

- Addressing overal staff morale and workloed a5 impacted by COW0, Proactiesty stafing for g terre
haves - mctexsed by Wastunglon's Paid Faresty Medicaf Leave.

IR0, Prepared andd Presenisd by Vicli Trainor, Quitgainng Executive Direator of HR and Kapia Beown, incoening
Executive Direcior of HR
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Eastimont School District #206 Relationships, Reteyance, Rigor, and Resulis
Ma.%nté:nance and Facilities Report — QOctober 2021

(% s o MNI’aJI

i 34,778 442
o Ol nciig 3102812 107,154

Capital outiay inchuded: 1-585 CFM Traller Comprassan 2-2021 Ford 34 b troeskes with: ladder racks, tuol boxes,

aned sniow-plosw mounts, 727 Utlity bowsr, Zero-barm swer,

Expendiures are 3599 000 fess then budgeted.

vl Maintenance Requests

71

2020 10 Adugust 31, 2021

Complstad Work Orders by Bullding from Seotember
T S 5 , i it

145 Clavis Point ] Meintenarnics 12
o 78 Stedng 249 Specisl Sorv g
Henroy 201 Junior High 153 Terhnology 7
Les 1493 High School 277 Transporiaton 35
Rack ieland B2 Castrict Office A4

Compieted Projects
1. Al Stering, we medified Porlable 2 to house EVA ard Porlable 13 1o houss OT/RT siall
2. At Kerwoy, we modiied space to house SIPED and Portables 305 & 306 were modifisd for §% grade use.
A ALEHE, we madfied Room 517 to house g SPED.
4. Maoxdified e miain sigos at Clovia Point 1o oo kbnger indicsts "middls® school,

On-Goinwg Projects
¢ Confirusg scrap nietal recycling. Received this year $144.00
< Corlinue replacerment of maimienance velicles.
¢ Conlinue censirucion project oversight.

Unno gt
1. Field rdf renovation annually ot one Disirict field as arangad with Facilies Use Dirsclor,
2. Re-carpeling 8 classrooms st Clovis Point.

12021, Prepaced and Pricented by Ssann Taseer, Director of Maindensoce Senvices
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Eastmont School District #206 Relationships, Relevance, Rigor, and Results
Cascade Elementary School Report for 2018-19

School Demographics: FTE = Full-time £

quivalent Students/Staff, F & R = Free & Reduced, Sp Ed = Special Education; AA = Average
Attendance; UAR = Unexcused Absence Rate; Students STS = Short Term Suspansions; and Days = # of Days Suspended.

Student Totals (Scl Staff Totals
Bilingual Days | FTE - |Cert. | Para.
2218 95% 1215 .}.B36 | 3286 | 27
24115 | 8/11 95% | 1/2 | 1314 55 30 20
24118 | 6/11 93/93| 0/.3 | 13719 555 | 30 20
22/118 | 6110 §5/92[.04/1.3] 12717 13 12 1565 | 30 21
18/18 | 510 94/941 4141 1418 | 11 [ 1251 545 | 30 19

Budget using prior year numbers: $75.533 + prior year end balance of $4,349 - expenditures of $ 78,258 = year-end balance of $1.599

w_indicates score improved {8/20), hold met or excesdad State avg. for that area (18/20).

Reguired Test Resuits {School/State) Yelio
; o2 @ i e r T s o e
SE DE D o I = > o v =
S8 58 Ses |59 S8 8¢S [SY g
SRR B B g 3§ s = &% 3
SNEEREENER S R RN
IR R RN RN S35 5w 48]

aianced Tests ~ No Resulls Provided

16 | 70i52] s6135] 69734 50719] 507571

80/55| 51/381 44735 | 19118| 14,35} 49754 26/38] 24735

| 52/54 |48/38 | 51/35 [40/21| 11/59 58159 | 52/44

T5/5T | 67140 | 73739 | 45421 | 33138 w@.ﬁm_ 53/39165/38

73/53 | 55/36 | 47/34 | 19/17 | 54/25 § 75/58 | 60742

28170155 | 60/38 | 58/37 | 42/15 | 13/23 | 64/54 | 52133 | 58137

B8/56 | 47/39152/37 [33/19 | 15125 [67/58 | 44742 | 4

/28 | 23/28 | 73/58 | 55/42 [51/40 | 27/17 | 38724 | 69/55 531384937 |

trict or Bullding G uppartir
Dispropartionality area of analysis for current year:

£

‘ogressiDa
Cffice referrals - maleffemale for 2017-18 males = 8% emale = 11%

(2000) Students will perform academically st or above the state avg. for
districts of similar size and demographics.

(20008-1) Develop core & supplemental interventions by RTI tier level in
reading and math and special education services.

(20008-2) Use formative assessment to identify core & supplemental

Our master schedule & RTI system support students by afiocating time & staff resources for interventions that are
focused & intentional. We practice true PLC collaboration to ook at formative assessment data and make instructional
decisions based on data. We are commilted to sending teacher teams fo the PLC conference each summer. Al Tier
1l reading groups are based on specific student need and instruction is targetad to address academic neads. Datais
gathered regulary to make intentional instructional decisions to help alt students with behavior, social-emotional
needs, and academics. All means all at Cascade

instructional interventions.
(2000C-1) Establish & suppont a continuing culture of professional
collaboration.

Cur Leadership Team participated in 2 book study en The Cuire Code to help shape our culture this year by using
strategies in our staff meztings. We are focusing on the cultural aspects of safety, vulnerabiity. and puipose.
Teachers will do leaming walks at least 2 times this school year in our own building.

(2000C-2) Provide in-district peer visitations

(3000A-3) Recognize appropriate behavior, improvement, and academic
SUCCess.

We are becoming more proactive with behavior and strengthening our PBIS systems. We are committed to improving
aftendance with encouragement, celebrations, meztings with families, and home visits. We are offaring a Love and
Logic class for parents and teachers. We calebrate growlh in academics, attendance, and behavior,

10008/2018; Prepared and FPresented by Kim Browning. Principal
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